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UniversiTy serviCes

 SMU Bookstore
 Manager: Mary Mebus
 3060 Mockingbird Lane 
 http://smu.bkstore.com  Ph: (214) 768-2435

 Dining Services
 Director: David ter Kuile
 Umphrey Lee Building, Rm 101
 http://www.smudining.com  Ph: (214) 768-2367

Financial Aid
 Director: Marc Peterson
 Blanton Student Services Bldg, 1st Floor
 http://www.smu.edu/�nancial_aid/ Ph: (214) 768-3417

Mail & Copy Central
 Asst Dir Auxiliary Services: Patrick Cullen
 6210 N. Central Expressway
 http://www.images.smu.edu  Ph: (214) 768-3400

Postal Center
 Manager: Mike Wells
 Hughes-Trigg Student Center - 2nd Floor
 http://www.images.smu.edu/?page=postal Ph: (214) 768-4450

 Parking & ID Card Services
 Director: Mark Rhodes  
 Expressway Towers 
 6116 Central Expy Ste 101  Parking: (214) 768-7275
 http://www.smu.edu/parkingid ID Cards: (214) 768-7669

 SMU Police Department
 Chief: Rick Shafer
 Patterson Hall, 2nd Floor  EMERGENCY: Call 911
 http://www.smu.edu/pd/                       Dispatch: (214) 768-3388

           (Non-Emergencies)

 Student Employment
 Coordinator: Meredith Turner
 Blanton Student Services Bldg., Rm 119A Ph: (214) 768-3384
 http://www.smu.edu/EnrollmentServices/FinancialAid/TypesOfAid/StudentEmployment 

 Student Financial Services / Bursar
 Executive Director & University Bursar: Pat Woods
 Blanton Student Services Bldg, Rm 220
 http://www.smu.edu/bursar/ Ph: (214) 768-3417
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smU CampUs map - legend
1 Dallas Hall 
2 Daniel Parking Center 
3 Hillcrest Manor
4 Storey Hall 
5 Underwood Law Library 
6 Carr Collins Hall 
7 Florence Hall 
8 Perkins Administration Building 
9 McFarlin Auditorium 
10 Umphrey Lee Center
11 Kennemer Fountain
12 SMU Flagpole
13 Virginia-Snider Commons
14 Shuttles Hall 
15 Smith Health Center (Future Site)
16 Peyton Hall 
17 Mary Hay Hall 
18 Greer Garson �eatre 
19 Hamon Arts Library 
20 Owen Arts Center 
21 Smith Hall 
22 Perkins Hall 
23 Bridwell Library 
24 Perkins Chapel 
25 Martin Hall 
26 Kirby Hall 
27 Hawk Hall 
28 Selecman Hall 
29 Prothro Hall
30 Moore Hall 
31 SMU Apartments #6
32 SMU Apartments #5
33 SMU Apartments #4
34 Heroy Science Hall 
35 Fondren Science Building 
36 Dedman Life Sciences Building
37 Airline Parking Center 
38 Late Fountain
39 Hyer Hall 
40 Laura Bush Promenade
41 Fondren Library Center (DeGolyer Library)
42 Annette Caldwell Simmons Hall
43 Harold Clark Simmons Hall (Future Site)
44 Ford Research Center (Future Site)
45 Clements Hall 
46 Hughes-Trigg Student Center (Centennial Hall)
47 Patterson Hall (SMU Police Department) 
48 Maguire Building
49 Crow Building 
50 Fincher Building 
51 Crain Centennial Promenade (Future Site)
52 Caruth Hall 
53 Embrey Engineering Building
54 Junkins Engineering Building
55 Turner Centennial Quadrangle
56 Blanton Student Services Building
57 Crain Fountain
58 Boaz Commons 
59 Collins Center (Crum Auditorium) 
60 Sigma Chi 
61 Future Development

62 Barr Swimming Pool 
63 Binkley Parking Center 
64 Morrison-McGinnis Commons 
65 McElvaney Commons 
66 Cockrell-McIntosh Commons 
67 Morrison-Bell Track 
68 Westcott Field 
69 Meadows Museum 
70 Meadows Parking Center
71 Loyd All-Sports Center
72 Ford Stadium 
73 Daniel House II 
74 RLSH Greek & Apartment O�ce
75 SMU Apartments #2
76 Delta Gamma 
77 Kappa Kappa Gamma 
78 Panhellenic House #2 
79 Chi Omega
80 Gamma Phi Beta 
81 Alpha Chi Omega 
82 Health Center (Temporary Location)
83 Panhellenic House #1
84 Pi Beta Phi
85 Kappa Alpha �eta 
86 Delta Delta Delta 
87 Dawson Service Center 
88 Lambda Chi Alpha
89 SMU Service House 
90 Pi Kappa Alpha 
91 Sigma Alpha Epsilon 
92 Phi Delta �eta 
93 Phi Gamma Delta 
94 Beta �eta Pi
95 Sigma Phi Epsilon 
96 Kappa Sigma
97 Kappa Alpha Order
98 Moody Parking Center
99 Mustang Plaza and Mall
100 Miller Event Center  
101 Moody Coliseum 
102 Crum Basketball Center 
103 Dedman Center for Lifetime Sports
104 Mustang Parking Center
105 Doak Walker Plaza
106 Mustang Band Hall
107 Arnold Dining Commons 
108 Armstrong Commons 
109 Kathy Crow Commons
110 Loyd Commons 
111 Crum Commons
112 Ware Commons
113 SMU Bookstore 
114 Tennis Complex 
115 Data Center “ManeFrame”
116 George W. Bush Presidential Center
117 6210 N. Central Expressway
118 6200 N. Central Expressway
119 5539 SMU Boulevard
120 5538 Dyer Street
121 Expressway Tower - 6116 N. Central Expwy
122 Highland Park United Methodist Church
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any action deemed appropriate, including reversing, amending, or remanding with instructions 
concerning such decisions. �e President’s power of review as stated herein is not limited in 
any way, and the President is authorized to act at his/her sole discretion in conducting such 
review and in deciding what action is appropriate. 

�e Code of Conduct applies to student behavior both on and o� the campus of Southern 
Methodist University, including travel on University-sanctioned trips. Students traveling on 
University-sanctioned trips are representing Southern Methodist University and are expected 
to make responsible decisions regarding behavior so that they maintain appropriate standards 
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about such claim or allegation; review of documents or other tangible information 
relating to the claim or allegation; review of any information already available in 
a public domain (i.e., postings/photographs on social media, such as Facebook, 
text messages, emails, webpages) or other information discovered or provided that 
is deemed relevant to such inquiry by SMU.  

K. “Investigator” refers to the person who conducts the investigation of the complaint 
or incident.

L. “Public place(s)” includes, but is not limited to any dining hall, lobby, hallway, 
lounge, study area, stairwell or restroom of on-campus buildings, fraternity and 
sorority housing, or any outdoor areas on campus grounds.

M. “Recognized organization” shall refer to any organization who has been designated 
by the Students’ Association as having either a probationary, temporary, or full 
charter.

N. “Respondent” refers to a student or student group who has allegedly violated policy.

O. “Student” means any person for whom the University maintains educational 
records, as de�ned by the Family Educational Rights and Privacy Act of 1974 and 
related regulations, and who is currently enrolled and/or is part of a degree-granting 
program.

P. “University Conduct Board” is the pool of trained faculty, sta�, and students from 
which a hearing panel is selected.
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to the Drug-Free Workplace Act and the Drug-Free Schools and Communities Act.  
(See http://www.smu.edu/policy for University Policy 10.8, “Non-Prescription 
Drug Policy.”)

C. Violating the University’s sexual misconduct policy (University Policy 2.5.1).  
Sexual misconduct encompasses all forms of sexual harassment to include sexual 
violence and sexual assault. It is any unwelcome conduct of a sexual nature. (See 
http://www.smu.edu/policy for full policy.)

D. Engaging in behavior that endangers or threatens to endanger the health or safety of 
any person. Examples include, but are not limited to �ghting or assault in any form.

E. Acting dishonestly with the intent to mislead, defraud, or deprive University 
o�cials, hearing boards, students, faculty members, or members of the community 
at large of rights to information, accuracy of record, or property. Dishonesty 
includes, but is not limited to: the intention to produce counterfeit documents; 
possession of equipment with the intent to produce counterfeit documents; 
production of counterfeit documents; forgery; falsi�cation of records; lying; 
falsi�cation of checks, money orders, or other �nancial-related documents; theft; 
unauthorized entry into University facilities; and falsi�cation and/or manipulation 
of computer data.     

F. Tampering with or misusing �re-�ghting equipment, including �re suppression 
systems (i.e., sprinklers), call boxes, emergency exits, or warning devices, or creating 
any hindrance of emergency procedures that is a threat to the community.

G. Failing to comply with reasonable requests from University sta� or administrators, 
including the completion of conduct-related sanctions. Students are expected to 
respond promptly to all correspondence from the University and its o�cials and 
are expected to maintain current addresses, both for U.S. mail and e-mail, on �le 
with the Registrar’s O�ce.

H. Possessing and/or using false identi�cation or another person’s identi�cation.  SMU 
IDs may not be used by anyone but the student pictured on the ID card for the 
use of SMU facilities. ID cards may not be altered. Likewise, personal accounts 
programmed onto SMU ID cards are for use at the discretion of the student on 
campus or at authorized locations o� campus, pursuant to the rules under which 
the accounts were formed, including Pony Express Accounts.

I. Interfering with or disrupting any University teaching, research, administrative, 
disciplinary, public service, learning, or other authorized activity.

J. Engaging in irresponsible conduct or behavior that does not model good citizenship 
or re�ects poorly upon the Southern Methodist University community.  

K. Violating the University’s weapons policy (University Policy 10.5).  To the fullest 
extent of Federal and Texas law, the University prohibits the possession of any 
dangerous weapon, or facsimiles of dangerous weapons such as water guns or toy 
guns and knives, on all University property, athletic venues, passenger transportation 
vehicles, and any groups or building on which University activities are conducted.  
If weapons or reasonable facsimiles of weapons are used, pursuit and attack games, 
including but not limited to “Gotcha,” “Assassin,” and “Dungeons and Dragons” 
are not permitted to be played on campus. (See http://www.smu.edu/policy for 
full policy.)
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L. Actions of one’s guest(s) that violate University policies, including but not limited 
to this Code. A guest is any visitor to any University-controlled property who is 
not on o�cial business. A guest must identify him-/herself when called upon by 
a University o�cial and must identify his/her host as well.

M. Engaging in harassment, whether physical, psychological, verbal, written or digital-
based, which is beyond the bounds of protected free speech, and directed at a speci�c 
individual(s), and likely to cause an immediate breach of the peace; conduct which 
threatens the mental health, physical health or security of any person or persons 
including stalking, intimidation, or threat that unreasonably impairs the security 
or privacy of another member of the university community.

N. Harassing any member of the community related to race, color, religion, national 
origin, sex, age, disability, genetic information, veteran status, sexual orientation, or 
gender identity and expression. Due to the University’s commitment to freedom of 
speech and expression, harassment is more than insensitivity or conduct that o�ends 
or creates an uncomfortable situation for certain members of the community.  
(See http://www.smu.edu/policy for University Policy 2.1, “Nondiscrimination, 
A�rmative Action, and Equal Opportunity Policy.”)

O. 
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2. �e appropriate SMU o�cial may extend timelines in this process, as warranted.
3. A student participating in a conduct hearing may not be actively represented 

by an attorney at any time during the Conduct Review Process. Parents or 
family members who are attorneys may not be present in a lawyer capacity.

4. All conduct hearings shall be closed to the general public. University sta� in 
training may attend hearings. �e Vice President for Student A�airs and/or 
the Dean of Student Life will have the authority to permit attendance of one 
or more University observers at any time during the course of the hearing. 

5. If an incident involves more than one respondent, the Conduct O�cer, at his 
or her discretion, may conduct a separate hearing for each respondent. 

6. Any change in the allegation against a respondent shall be regarded as a new 
complaint subject to the conduct review process. 

7. If a respondent fails to attend a conduct hearing, the Conduct O�cer or 
Hearing Panel may conduct a hearing in the absence of the respondent.

8. As necessary, hearings and appeals will go forward during summer through 
procedures to be determined by the Vice President for Student A�airs.

9. A student organization is held responsible for a violation of the Code of Conduct when:
a. An activity where a violation occurred was �nanced through the student 

organization’s funds; 
b. An o�cer acting in the scope of his or her role commits an o�ense; or
c. An activity that an observer would consider a speci�c organization’s event.

B. 
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 With the written agreement of the respondent, and, if applicable, the complainant, and 
at the discretion of the Conduct O�cer or Hearing Panel, the right to receive noti�cation 
of a conduct hearing no less than �ve days prior to a hearing may be waived.

 When the respondent is a student organization, the Noti�cation of a Conduct 
Hearing will be sent to the student organization president and the SMU faculty/
sta� advisor.

D.  Conduct Officer Hearing
 �e Conduct O�cer shall meet with the respondent, and the complainant, if one 

exists other than the University. At his or her discretion, the Conduct O�cer may 
meet with the complainant and the respondent separately.

 Video and/or teleconferencing for Conduct O�cer Hearings will be permitted, 
at the discretion of the O�ce of Student Conduct & Community Standards, if 
classes are not in session and/or unusual circumstances exist which would prevent 
the student from appearing in person.

 If either the complainant or the respondent or both do not meet with the Conduct 
O�cer, the Conduct O�cer may determine the outcome of the case with either 
or both parties absent.

 �e Conduct O�cer may determine the outcome of the case administratively by 
assigning responsibility and sanctions.

 �e Conduct O�cer may refer the case to a University Conduct Board if the 
Conduct O�cer is unable to determine the outcome of the case or if the outcome 
would be best determined by the University Conduct Board. 

E.  University Conduct Board Hearings
1.  University Conduct Board Membership Selection

a.  �e O�ce of Student Conduct and Community Standards shall conduct 
a selection process for students, faculty, and sta� to serve on University 
Conduct Board. �e O�ce of Student Conduct & Community Standards 
shall appoint members to serve on a speci�c hearing panel on a random 
basis, whenever possible, and make every attempt to ensure that Board 
members re�ect the full diversity of the University.

2.  Composition of a Hearing Panel
a.  Hearing panels are composed of any combination of �ve students, faculty, 

and sta�, with students comprising the majority of the hearing panel.  
Hearing panel members are randomly selected by the O�ce of the O�ce 
of Student Conduct & Community Standards from the members of the 
University Conduct Board.

b.  �e O�ce of Student Conduct & Community Standards shall appoint 
the Chair of each hearing panel. �e Chair is a non-voting member of the 
hearing panel.

c.  In each University Conduct Board Hearing, the O�ce of Student Conduct 
and Community Standards will appoint a University Representative to 
record the hearing. �e University Representative will also ensure that the 
procedures are not in violation of student rights. 

3.  Quorum Requirements for a Hearing Panel
a.  Quorum for a hearing panel shall be �ve (5) voting members of the Board 

(in any combination).
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b.  
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h.  Additional witnesses and documents may be called at the discretion of the 
University Conduct Board.

7.  Deliberations of the Hearing Panel
a.  After the conclusion of the hearing, the hearing panel shall deliberate in 

executive session (only hearing panel members present during the session) 
to reach a decision. 
i.  Each hearing panel member, excluding the Chair, may vote, and all 

determinations shall be by majority vote.
ii.  �e hearing panel may not consider a student’s prior conduct history 

when determining responsibility.
iii.  If there is a �nding of responsibility, the hearing panel shall be 

made aware of any previous conduct history in order to recommend 
appropriate sanctions. 

iv.  If the respondent is found not responsible, the Board shall close the case, 
subject to the appeal rights set forth in Section V., F. of the Conduct 
Review Process.

b.  Within three (3) days of the date of the conclusion of its deliberations, 
the hearing panel shall provide a written report to the O�ce of Student 
Conduct & Community Standards, which shall include:
i.  �ndings of fact;
ii.  basis for �nding responsibility or non-responsibility; and
iii.  if �nding the respondent responsible, the reasons for the recommended 

sanction, if any.
c.  Within three (3) days of the date of receipt of the hearing panel’s report, 

the O�ce of Student Conduct and Community Standards shall notify in 
writing the complainant and the respondent of the hearing panel’s �ndings 
and recommended sanction(s), if any. If the O�ce of Student Conduct 
& Community Standards is made aware of any possible procedural 
errors during this three-day period, the O�ce may take corrective action, 
including calling for a new hearing.

8.  
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or submit written statements. All witnesses must have the prior approval of 
O�ce of Student Conduct and Community Standards before participating 
in a hearing. Witnesses should have �rst-hand knowledge of the incident. It is 
the responsibility of the student to notify any additional witnesses of the time, 
date, and location of the hearing. 

4.  �e right to have two people serve as support persons during the conduct 
hearing. Such persons are for silent moral support.

5.  Respondents may remain silent before, during, and after the hearing and may 
make a statement explaining the reasons for remaining silent.

6.  If the hearing is a University Conduct Board hearing, Complainants and 
Respondents will have the opportunity to consult with a Conduct Liaison(s) 
provided by the O�ce of Student Conduct & Community Standards. �e 
Conduct Liaison(s) will remain in a neutral role throughout the process.

7.  Respondents and complainants may challenge any member serving on a 
University Conduct Board on grounds of prejudice or bias.

8.  Complainants and respondents may remain present during the conduct hearing process.
G.  Hearing Outcomes and Sanctions
 �e following sanctions may be implemented individually or in any combination 

by the hearing panel or University Conduct O�cer. �e President reserves the 
right to raise or lower sanctions imposed in the conduct review process. Students 
who fail to complete their sanctions within the allotted time period may be subject 
to having their registration cancelled and/or having a hold placed on their o�cial 
University records, which may prohibit them from registration, reenrolling, or 
receiving transcripts.
1.  Sanctions that do not a�ect standing with the University:

a.  INFORMAL WARNING (FOR FIRST TIME ALCOHOL VIOLATIONS). 
A written notice indicating a violation of the Student Code of Conduct that 
is not considered part of a student’s formal conduct record. A student found 
responsible for a �rst-time alcohol violation where there are no other factors 
involved (such as, but not limited to, noise, failure to comply, possession 
of a �ctitious identi�cation card, etc.) will have his/her case resolved in an 
informal meeting with a Conduct O�cer. �e student will be given an 
informal warning, parents will be noti�ed, and the student will be asked to 
follow up with the Conduct O�cer. Informal warnings are kept on �le in 
the O�ce of the Student Conduct & Community Standards; they are not 
reported to outside agencies such as graduate schools or employers.

b.  FORMAL CONDUCT WARNING. A written notice indicating a 
violation of the Student Code of Conduct this is considered part of a 
student’s formal conduct record. �e individual or group will be given 
formal notice by the Hearing Panel or the Conduct O�cer that they 
have violated the Student Code of Conduct or University policy. If the 
individual or group is found in violation of a further charge, that case will 
be considered more seriously.

2.  Sanctions that a�ect standing with the University:
a.  CONDUCT PROBATION. A student or group is given a warning that 

further violations will result in consideration of suspension. �e student or 
a group representative may be required to report to a University Conduct 
O�cer on a regular basis during the period of the probation.
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b.  DEFERRED SUSPENSION. Individual or group suspension may be 
deferred (not enforced). Deferred terms, i.e., conditions of the deferred 
suspension and its duration, will be set by the Conduct O�cer or Hearing 
Panel which imposed the sanction. If a succeeding Conduct O�cer or 
Hearing Panel �nds the student responsible for violating the terms of 
deferred suspension during the period set up by the preceding Conduct 
O�cer or Hearing Panel, the student may be suspended.

c.  SUSPENSION. An individual or group will be dismissed from the University 
for an assigned time period, and under the conditions deemed necessary by 
the conduct review process. A student suspended from the University may not 
enter campus grounds for any reason during the period of her/his suspension 
without the express written permission from the O�ce of the Dean of Student 
Life. A student suspended from the University before an academic semester 
ends will not receive a refund of any monies paid and is not relieved of any 
�nancial obligations to the University, including tuition, fees, and room and 
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d.  FINE. An individual or group may be �ned any amount determined to 
be appropriate and commensurate with the severity of the o�ense. Fines 
resulting from an alcohol policy violation will be a minimum of $100 and 
�nes resulting from a drug policy violation will be $500.

e.  DISQUALIFICATION FROM HOLDING OFFICIAL STUDENT 
POSITIONS OR PARTICIPATING IN UNIVERSITY ACTIVITIES. An 
individual or group sanctioned will be restricted from either representing the 
University in an intercollegiate activity, or from participation/representation 
in any University activity or organization.

f.  RESTITUTION. An individual or group will be required to pay a person 
or institution to compensate for the damage or loss of property.

g.  NOTIFICATION OF PARENT OR GUARDIAN/NATIONAL 
ORGANIZATION/AUTHORIZING BODY. �e University may notify 
a students’ parent or guardian, as allowed under the Family Educational 
Rights and Privacy Act (1974), or the national organization and/or 
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b.  Composition
i.  �e University Conduct Council shall be composed of at least two (2) 

sta�, two (2) faculty, three (3) students (ideally two (2) undergraduates 
and one (1) graduate student), and two (2) student alternates.

ii.  All seven (7) members may serve on any appellate board, but an o�cial 
quorum for an appeal consists of a minimum of four (4) members, 
which includes at least one (1) faculty member, one (1) student 
member, and one (1) sta� member.

iii.  An o�cial quorum for an Honor Council appeal consists of a minimum 
of �ve (5) members, which includes at least two (2) faculty members, 
two (2) student members and one (1) sta� member (see the Honor 
Code of SMU, Article VI, Section 3).

iv.  �e chairperson of the University Conduct Council, who is a voting 
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c.  New and relevant evidence not known at the time of the hearing;
d.  Recommendation of a sanction that is either unreasonably harsh or inadequate

4.  University Conduct Council Procedures Regarding Appeals
a.  �e O�ce of Student Conduct & Community Standards will provide the 

University Conduct Council with a packet of documentation that must 
contain the following:
i.   �> B1�ce of Studen78Conduct &any12(wna1.1(contains accepted0bt oy62 Twentationnity S)rw -3H-1.41.46 Trsity Con/Fm
-0.005 P)42&anel,12(wntaken atto Tc scs)r the fwhen determin6 Tr2 Twout2 Teing: 
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b.  Subject to the discretionary review by the President pursuant to Section 
V., H(6) below, the Vice President for Student A�airs shall review the 
recommendation of the University Conduct Council, and the record of 
the complaint as a whole, and render a �nal determination in the matter to 
be returned to the O�ce of Student Conduct & Community Standards.

c.  Within �ve  (5) days of receipt of the �nal determination from the Vice 
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1.  �e rosters of persons appointed to these boards shall be made available, as 
needed, to the O�ce of the Dean of Student Life.

2.  All conduct charges against undergraduate student organizations that are not 
members of the Interfraternity Council will be heard through this student 
conduct review process.

3.  As with all other hearing boards, the result of an IFC hearing board, under this 
process, may be appealed to the University Conduct Council appellate body.

4.  �e by-laws for the Interfraternity Council Hearing Board shall be made 
available through the O�ce of Student Activities.

D.  Interim Action
 If student or student organization behavior presents an on-going threat of disruption 

to the community or is a danger to the safety of the student or others, the Vice 
President for Student A�airs and/or the Dean of Student Life may impose such 
sanctions as s/he deems appropriate pending a conduct hearing.

E.  Mandatory Administrative Withdrawal
 If student behavior presents an on-going threat of disruption to the community 

or is a danger to the safety of the student or others to such a degree that resolution 
through the University conduct review process is not possible, the Dean of Student 
Life may, in consultation with the Vice President for Student A�airs, mandate 
an immediate withdrawal of the student from the University. Such mandatory 
withdrawal may include, but is not limited to: withdrawal from academic classes, 
removal from any University-owned housing or suspension from participation in 
any University activity. �e Dean of Student Life may impose conditions and/or 
a time period for the withdrawal and the student may not return to the University 
until all such conditions and expiration of the time period are met.

F.  Medical Amnesty
 Students who seek medical assistance for themselves (Medical Amnesty) or 

another person (Good Samaritan) due to intoxication of alcohol and/or drugs 
will not normally be subject to the SMU conduct process, except when it has 
been determined that another violation of University policy has occurred. �e full 
policy and applicable procedures may be accessed here: http://smu.edu/smunews/
liveresponsibly/good-samaritan-program.asp.

G.  No Contact Orders
1.  For complaints involving allegations between students, the O�ce Student Conduct 

and Community Standards may issue a no contact order. If it is deemed appropriate 
by the O�ce Student Conduct and Community Standards that a no contact order 
should be issued, the complainant and respondent will each receive the order. Each 
party will be informed by the O�ce of Student Conduct and Community Standards 
once a no contact order has been issued to the other party.

2.  If living on campus, students involved in a conduct matter who live near or 
with each other may also request to have living arrangements modi�ed pending 
the outcome of the hearing.

H.  Sexual Misconduct Cases
1.  Any complaints involving allegations of Title IX sexual harassment or sexual 

assault and other conduct matters falling under Title IX of the Education 
Amendments of 1972, as amended. All Title IX student conduct matters are 
handled exclusively under SMU Policy 2.5.1, Title IX Sexual Harassment, 
which may be accessed here: http://smu.edu/policy/S2/policy2.5.1.html
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2.  In cases involving allegations of sexual misconduct, the investigation will focus 
primarily upon the allegations of sexual misconduct. Students involved in a 
sexual misconduct case may qualify to receive amnesty for other violations of 
the Code of Conduct.

I.  Violations of the Law and the Code
 �e University recognizes that some violations may be handled concurrently by the 
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appropriate, and in conjunction with the Vice President for Student A�airs, makes 
recommendations/amendments to the procedures of the conduct review process 
as described in Section V to the President of the University.
1.  Proposals are to be made to the University Conduct Council for their 
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�e exterior doors to all residence halls remain locked 24 hours a day.  Unlimited access is 
available to residents of each particular facility via a card swipe access control system. Residence 
halls are randomly patrolled 24 hours per day by uniformed police o�cers. Residents are 
encouraged to report all suspicious people and activity to Residence Life sta� and the SMU 
Police.

Visitors to the residence halls, as well as fraternity and sorority housing, must be 
accompanied by the resident being visited. Visitors to campus are welcome, but are expected 
to adhere to all campus regulations and policies. Visitors are encouraged to stop by the SMU 
Police Department located on the second �oor of Patterson Hall for information on university 
regulations. �e University reserves the right to restrict the access of any person who does not 
adhere to University policies and procedures. ANY person may be required, upon request by 
the SMU Police Department, to present identi�cation while on campus. 

Faculty, sta� and students are required to have an SMU ID CARD in their possession 
at all times and to present their SMU ID CARD upon request by a University O�cial. �e 
SMU ID CARD is available at the Parking and ID Card Services O�ce located on the 1st 
�oor of the Expressway Towers, 6116 Central Expressway, Suite 101.

Security cameras are positioned at several locations around campus including the 
entrances and exits of parking garages, some public plazas, libraries, and areas that contain 
high value artwork. �ese cameras are not monitored at all times; however, they are equipped 
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�e Family Educational Rights and Privacy Act of 1974 (FERPA) is a federal law that 
provides students the right to inspect and review education records, the right to seek to amend 
those records and to limit disclosure of information from the records. �e intent of the statute 
is to protect the rights of students and to ensure the privacy and accuracy of education records. 
�e Act and regulations are very lengthy, and for that reason SMU has issued guidelines that 
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contact the hospital’s SANE Program and accompany students to the hospital.
It is important to preserve evidence before the exam. Students should not bathe, shower, 

douche or use toothpaste or mouthwash; students also should not wash clothing, bed sheets, 
pillows or other material evidence.

   SMU RESOURCES THAT ARE HERE TO SUPPORT STUDENTS
•	SMU	Police	(criminal	reporting),	911	from	a	campus	
•	SMU








