


retirement matching, emeriti retiree health plan, life insurance and 
tuition benefits, we excel.  

The benchmark report led to certain changes that I think you will 
all welcome. The University is adding one floating holiday a year 
for staff, beginning June 1, 2022. 

To further support our employees and ensure our benefits remain 
competitive, SMU is raising the Long-Term Disability benefit 
(60% of salary) to a monthly maximum of $15,000, up from the 
current $7,500, also effective June 1, 2022. And to provide another 
important benefit for our employees and their family, SMU HR is 
currently finalizing a new Long-Term Care (LTC) provider that 
will offer options during open enrollment for calendar year 2023. 
New enrollment is no longer available through our current LTC 
provider. 

Caring for our employees’ mental health is also important, and as 
a reminder, mental health services are covered under our health 
plan. To supplement this support, we are increasing the available 
no-cost counseling visits under the Employee Assistance 
Program (EAP) from three to five visits, beginning June 1, 2022.  

To keep costs as low as possible for employees, SMU is absorbing 
the increase in health insurance premiums for this calendar year. 
While health insurance costs are rising nationally by an average of 
7%, this year the University is paying for the full increase in 
medical, dental and pharmacy costs of our health benefit plan 
administered by Blue Cross Blue Shield of Texas (BCBSTX) for 
2022. As we have throughout the pandemic, SMU is fully covering 
the cost of COVID-19 testing and treatment for all employees and 
their dependents. 

We are sensitive to the pressure that inflation places on our 
employees and will continue to look for viable ways to ease this 



burden. I greatly appreciate the work you do and the part you play 
in the lives and education of our students.  

Sincerely, 

 
R. Gerald Turner 
SMU President 

 

 

 


